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Part A

Data of the Institution

1. Name of the Institution

ATHARVA COLLEGE OF HOTEL NMANAGEMENT AND
CATERI NG TECHNOLOGY

Name of the head of the Institution

Prof. Joseph Furtado

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

022- 40294941

Mobile no.

9892850730

Registered Email

recepti on@t harvahntt. edu.in

Alternate Email

princi pal @t harvahntt. edu.in

Address Mal ad- Marve Road, Charkop Nakka, Mal ad
(West)

City/Town Munbai

State/UT Mahar ashtra

Pincode 400095




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Var sha Bori cha

Phone no/Alternate Phone no.

02240294941

Mobile no.

9892259108

Registered Email

recepti on@t harvahntt. edu.in

Alternate Email

princi pal @t harvahntt. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. at harvahntt . edu. i n/ wp-

cont ent / upl oads/ assessnent . pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. at har vahntt . edu. i n/ wp-

cont ent / upl oads/ ACADEM C- CALENDAR. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period Erom
1 C 1.93 2019 28- Mar - 2019 27- May- 2024

6. Date of Establishment of IQAC

21- Sep- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Wl [ ness & G oom ng

18- Feb- 2020 124

Number of participants/ beneficiaries



http://www.atharvahmct.edu.in/wp-content/uploads/assessment.pdf
http://www.atharvahmct.edu.in/wp-content/uploads/assessment.pdf
http://www.atharvahmct.edu.in/wp-content/uploads/ACADEMIC-CALENDAR.pdf
http://www.atharvahmct.edu.in/wp-content/uploads/ACADEMIC-CALENDAR.pdf

1
VEGANI SM 03- Dec- 2019 45
1
Career & Education 26- Sep- 2019 124
Qpportunities Abroad 1

L::asset('/"),'public/").'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NA NI L 2020 0
0
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 6
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View Upl oaded File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

WWORKSHOP

SEM NAR

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImkvWkNha3IyZGhtNlNuZ0tsbmVtREE9PSIsInZhbHVlIjoiaWMyNUl6Q1dmL0kvanhOVHdOd0JOeElNd3g3TWxxUjlkT2E1Mkl5eHZHK2ExZmQ4Vnh4ai9UK2taRXQzazhXaCtFNVdqY0t1MDhkcTZUZDdQeHdtbzNVYlFRNjRuakJlcHFpa1Mxd29vY2s9IiwibWFjIjoiNjQwMjgwNmFlOGQ3ZTFiZDk3MzRkYjYxNTUzMDY5MGM4MTM3Y2QwYTkwMWIxYzlhODU3ZGQwZTUwYjdlYzE1ZiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJBKzlkUjZxb1ZqczNtTW1qL1JTTWc9PSIsInZhbHVlIjoiYUF2RXYyZUVtOTFkNzlzYUhyY2pnRkVzd00zNjlidVFMT09Zb1o1cDJleGJIV2ZJRVpVM1M1MHN2TGxWNGZvWCIsIm1hYyI6ImM4YjUxOWQxMmVmMTQ1NmE1YjlkNzM3NTJiNDUxNjRlOWI4N2ZkNWVjYTM0YmYxM2Q0MDlmYzYzYTIyZTkyMDciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllqVjgyNHIrTzdXeDhQRFZOMGdRRUE9PSIsInZhbHVlIjoibmFPalExd1RSOUplOG1sMHdVdGRxRWFtUjVqTXJKMk1vR2RXK1hGYUVxa0g1WUVmaVRuZ0M0OFBpNHMvK056ZnNyNTBhWS84MHVVUW1HRWdpWEdMWGc9PSIsIm1hYyI6IjgxYmNlYzc0Nzg1ODI0ZjcyOTllMjRmMzY1YjQ2NjIzYzZjMzQ1MWM3ODg1MDMwM2FhZTM0YTVkMDM2ZWE1OWYiLCJ0YWciOiIifQ==

Plan of Action

Achivements/Outcomes

Conducti ng nore wor kshops

practical know edge have increased

Sem nar on different courses of
Hospitality

Scope of knowi ng the hotel industries

have i ncreased.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 05- Mar - 2019
16. Whether institutional data submitted to No
AISHE:
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

For this acadenm c year(2019-2020),
delivery through a well
Managenment And Catering Technol ogy

curriculum adm ssions,

education in a healthy |earning envi

Academ ¢ Cal endar that

a seni or
the units of tine for
theory (offline/online),

academ ¢ and

of tine-tested and innovative nethods:

assi gnnents, case studies,
offline/online), to inpart

with reference materials |ike books,

and teachers.

i mpl ements curriculumwhich is prescribed by Minbai

coll ege follows the nornms of Minbai
and eval uati on process.
vision that ainms to constantly strive and provi de conprehensive hospitality

practical (of fline/online),
The departnents aspire for effective curriculumdelivery through a conbination

the institution ensures effective curriculum
pl anned and docunented process At harva Col | ege of Hotel

is affiliated to Munbai University and
University (MJ). The
i npl ement ati on of

The col |l ege incul cates the

Uni versity for

ronment, nurturing the hotel managenent

professionals for conpetitive world. Before beginning of the senester we
prepare Teaching Plan which includes the planning for the whole senester.
is provided by the university is followed while
preparing the teaching plan The Tinetable Conm ttee headed by the Principal

and

Faculty Menber draws up a detailed tinetable which efficiently depl oys

co-curricular purposes as for exanple,

tutorial (offline/online).

beginning with an entry-poi nt assessnent

of the student’s aptitude and expectations relating to the course and
conducting an Orientation Seminar for the first year students.
encouraged to use innovative nethods such as presentations,
sem nars,
know edge.

Faculties are
practi cal

wor kshops, guest |ectures(conducted
The col |l ege has wel | equipped library
magazi nes, e-journals that help students

Every faculty has to nmaintain their course file which is



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZmU1VINGV5NnBpMit1bmhLaDkyVmc9PSIsInZhbHVlIjoiSk1QYlBaMTd5NEpoS1lyaHB3VzFDUGdrSkdiMmlUaThFdTBKc1VrN2VYcjJTZ1VqejEyTTViTEVTckVDNUxTayIsIm1hYyI6ImNjMzhjM2ZjZmU1Y2M4ZmUzY2U0ZDJlNTgzNjQ5Mzg0YzczYTNlOWEwMDUzZDk1OGYzNDk0YTM5NTNkNzlkMjIiLCJ0YWciOiIifQ==

is a nentor and under

internal test,

consi derati on.

supervi sed by | QAC nenbers.
one nentor

practi cal
onl i ne Feedbacks from student,
Thi s academ ¢ year due to pandem c,
onli ne and acknow edgenent was be received in digital

We al so have Mentor-Mentee systemwhere a faculty

test, and journal

faculties,

there are 30 students as nentee.
conducted regular online neeting with nentees so that their overall

is inproved. The academ c perfornmance of the students is nonitored by taking
subm ssi on whi ch was conduct ed

i ndustry and al unmi
senest er where conducted

Ment or
per f or mance

are taken in to

format.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Bar nil
t endi ng
Bakery ni |
Spa ni |
Food nil

producti on

Dates of Duration
Introduction
10/ 06/ 2019 7
17/ 06/ 2019 8
22/ 08/ 2019 10
24/ 06/ 2019 15

Skill
Development

Focus on employ
ability/entreprene

urship
Entreprene Devel opi ng
urship skills for
flaring
M xol ogy
Enpl oyabi | Skills for
ity baki ng
cakes, bread
ect.
Entr eprene Devel opi ng

urship skills for g
rooni ng, t her
apeutic
treat ments.
Enpl oyabi | Devel opi ng
ity skills for
f ood

producti on

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

Advanced Food
Pr oducti on, Advanced
Culinary Arts-
I ndi an, Food Styling
&Pr esent ati on, Advanced
Pastry Arts, Kitchen
Facilities Planning and
Envi r onnent al
Consci ousness, Advanced
Culinary Arts - Indian
, Advanced Culinary Arts -
I nt er nati onal

17/ 06/ 2019

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Advanced Food
Pr oduct i on, Advanced

03/ 06/ 2019



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImIzdXMreHpCNDYyQURtRjd4T01tQnc9PSIsInZhbHVlIjoiZWhXaCtkU1pCTnVJR2R1MjRHVWJPcWk3eTNXdXlwblpnMmY0eTNIYURqMHN3SnpaV2E1ekFJWU5QaTY1UkY3VncxVy9hVnBITmdKV2RYcTVJdGRMRW1Fb1JrYUJGN2YrSU9qSlNFckNBdGM9IiwibWFjIjoiM2ZmYWE4NjBiNjZiM2RlOTAwZjQwMDAxNjMwZmZkMDljODVlMmIxOWM1OTM0YTE0NTM4NGY3MDU1YjFjZTEwNiIsInRhZyI6IiJ9

Culinary Arts-
I ndi an, Food Styling
Presentation, ect.

BSc Adv FPP/ AdvFNB/ AdvHk 25/ 03/ 2019
[/ AdvFront off And HR/ Sal e
nkt g/ foreign
| anguage/ Revenue
mgnt . / fi nanc. ngnt.

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 85 85

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Bar tendi ng courses 06/ 10/ 2019 35
Bakery courses 17/ 06/ 2019 38
Spa 22/ 08/ 2019 40
Food production 24/ 06/ 2019 31

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BSc I nt er nshi ps 176
BSc Field Projects 601

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

At harva Col | ege of Hotel Managenent and catering technol ogy encourages vari ous
st akehol ders such as students, alummi, faculty, etc., to give their feedback
after every senester, and at the tinme of alumi. The institution collects al
feedback in the form of questionnaires. The feedback are m nutely studies and
anal yzed for further inprovenent. The feedback is discussed in staff neetings
which are held every week and an action is inplemented our the feedback. The
institute al so conducts Parents and Teachers Meeting on regular intervals,
where the progress of each student and areas of inprovenent are been di scussed
with the parent . Feedback is collected fromthe parents and it is anal yzed and



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJxOHJDT1JwMnBjdWdVSkk2aGFhK0E9PSIsInZhbHVlIjoiTStHbHB5eFhyRXlzWVduTGFTY1ZhZ2R1TDVqMk12bFlveVhjSkE0b29ELzJNRUwwWDVsM05jdm5HWlQvaE9KUDlCM3VuTlUvY24yMUN3VWhNN0ZRTWRpOW0rNXM0OElsZVQyNFNqL0FkeWs9IiwibWFjIjoiOGUxMzBiMDViOGVlMDcyNzIxNDJkNDFmZjA5MGY3NDc0NGEwY2QwNThhM2Q3NzMwMzU5MWI5ZTIzZTQzMWVlYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImQrVllQbmNtd2VaSGxkck1OWHQ5SXc9PSIsInZhbHVlIjoiTERMaytmVFVuai9GS1ljd1ppdEovTVd4UldpeitGcjdFRzV1RWdZODI1ckowTDNEMW9YVFkrUWxtdnBldjNHbTN5UEhuanprc0FtR1BBVWQyNzhZTWQxZDdjY2lhekdDVG8vNUpnV1ZvUEE9IiwibWFjIjoiMmM4ZWQzNzU2NWI5ZmUwYmVkNTYwMTlhYzNkZDNjZWVmMThlYzM1NGExNTQ3NWVlNDRlMTFmYzA5NWU1YmM1OCIsInRhZyI6IiJ9

is discussed with faculties and nanagenent for
briefed for tinmely corrective actions.
feedbacks are collected It

Week w se,

i mpl ement ati on.
senest er

Faculties are
wi se and annual
hel ps in inproving the teaching-Learning process and

pl anni ng acadeni ¢ cal endar for the future to reduce the gap between industry
requi renent and syl | abus.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Culinary 60 25 10
BSc Hospital ity 300 160 145
Studies first
year
BSc Hospitality 300 197 179
St udi es second
year
BSc Hospitality 240 215 202
Studies thired
yers
Vi ew Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 546 0 18 0 18

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
21 21 57 2 2 0

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Yes, the institute has student mentoring system where in place 20 - 30 students are allocated to one of the
faculty members. This particular faculty member acts as their mentor for a particular academic year. The role of
the mentor involves nurturing the students and guide them in best possible manner for any issues that they are
coming across in academic session. Students with personal/family problems if any, are given counselling and
support as well. Mentor regularly interacts with the students and monitor their academic performance and
attendance with the help of a student profile format. Students are also positively supported and directed both in
co-curricular and extracurricular activities. The mentors of the class discuss about the performance with each



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9LN01Hdi82M2YyNkkrc3ZqZXZHM0E9PSIsInZhbHVlIjoiQUR6TXNxZUtVcE9TNmY1YTcrQUtnSkIxT2p6czd6bXE5dmhKQ2UzSkRTNTQwKzAvbXVQN0N5d2RiMEJKNjQrQVlybklabzFKejlNZFIwZGxxMHBXalE9PSIsIm1hYyI6IjA0Y2FiMzk3NjRmMGU1ZTAzMzcyYmEyMDhlM2JiZDM3MGQ0YzBlYzZkMjliODE5M2NjYTc0YWQ0YzU5ODNlYTkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFId2dxMksxbzUrbEgzNytpOGhQdUE9PSIsInZhbHVlIjoiQTl6ZnhqL0hLejRtUmNrUytvSkRpM242N3pVNSs3V1RZMlREYlRIV0NpNnhPTmpmL3N4alczMXdxNEhkd3NLMlhTOTg1M3NPcG0ySnhwRC94MXI5S2c9PSIsIm1hYyI6IjBjOGMyNjM3MjEzYmZiZWNhODczMGJlMGZkZmRlZDAzZjRmODdhNDdlN2EyMjNhNTRhOThjMDU2OTlmODM0NmMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlRNb1l3UlNnYnZvMit2TWpuNTFQQVE9PSIsInZhbHVlIjoicFlqRWtXL0dyRUFoNTBQbUdoVWlxdkZXREd2T0VGQnBlbXFLRXFpVlM2SDEzbm1xTEhvVi9rTGM2dmt5Y0g4aGFuT0tjMGRCNjNNYlVaRjJWUDJTTVE9PSIsIm1hYyI6IjU5MTFlYzkyZGZhN2QyMDI1MTc5YmM1ODI0MzEwZDE1NDhmZTk4MDg0ODdkZThiMGViODY3ZTI3ZTYyMDFkNDkiLCJ0YWciOiIifQ==

and every student individually. During first year, students’ concern related to academic and personal well looked
after by the mentors. The critical cases are handled by first year in-charges. This help students realize their
responsibilities at the early stage and work upon it. The students are given guidance for career growth and
personal well-being besides academics. Mentor’s at the initial stage are able to assess the student’s strength
and weakness and accordingly the students’ are counselled. For higher semesters, the mentors are allocated to
the faculties who teach in that particular year. Hence mentor is responsible to counsel the student and provide
guidance regarding personal and academic matters. Mentor keeps track on their improvements and counsels on
regular basis. Mentors keep an eye on students’ performance and schedule additional lectures/practical’s if
required. Apart from mentor’, students are also counselled by class advisors, subject faculties and HOD for
improving their academic performance and attendance. The meetings between mentor - mentee are conducted
on regular basis. The meeting is held every month, in which students meet their mentors for academic and
personal issues. The students who have low attendance and/ or who have missed their internal tests are paid
special attention. Mentor pays complete attention even after the student has been counselled. If required,
students with many concerns are asked to call parents to attend parent- mentor meetings. This helps building a
reputed bond and helps in improvisation. During faculty meetings, each mentor shares the details of their
students with the other faculties to ensure that the student can be supported at any given point of time in
throughout the academic year. Students’ performance is discussed through assignments, class test, project
work and internal assessment thus helping the mentor to understand the student performance in a better way.
Students who are slow learners are handled with the utmost care. For such student regular performance check is
done and assessed on regular basis keeping the student informed about growth or fall in their performance. Also
mentors always keep a check on the attendance of the student, the marks/grades obtained in the internals
externals examinations, and regarding his/her candidature in the academic year. Maximum number of students
who perceive the professional course are focused to achieve their goal .

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
546 18 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

20 1 1 1 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 NA Assi st ant NA
Pr of essor
2020 NA Assi st ant NA
Pr of essor
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 4001616 2nd seni 1st 02/ 12/ 2019 23/ 04/ 2020
Year




BA 4001616 1st semn 1st 30/ 07/ 2019 11/ 11/ 2019
Year

BSc 1500426 6th/ 3rd year 02/ 12/ 2019 23/ 04/ 2020

BSc 1500425 5th sem 3rd 18/ 07/ 2019 18/ 11/ 2019
year

BSc 1500424 4t h sem 2nd 02/ 01/ 2020 23/ 04/ 2020
Year

BSc 1500423 3rd sem 2nd 18/ 07/ 2019 18/ 11/ 2019
Year

BSc 1500422 2nd sem 1st 02/ 12/ 2019 23/ 04/ 2020
Year

BSc 1500421 1st sem 1st 30/ 07/ 2019 18/ 11/ 2019
Year

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The institute has adopted reforns based on curricul um prescribed by Minba
Uni versity to neasure the growt h and devel opnent of students in their
capabilities in terns of know edge, their skills and attitude as part of
Conti nuous Internal Evaluation (CIE). There are neetings conducted in which
faculty menbers for syllabus revision and they are part of all these reforns
initiated by the managenent. In the beginning of senester, respective faculty
menbers teaching their particular course/subject tal ks about the eval uation
components/tools with marks and wei ghtage for each eval uative conponent for
each course. Subject teachers give consideration to behavioral aspects,

i ndependent | earning and comuni cation skills in framng criteria for Interna
Eval uation for the respective courses. Subject teachers provide appropriate
wei ght age for student’s participation in semnars, co- curricular activities
related to their course and in general. The student representatives are al so
i nvol ved in fram ng the conponents and wei ghtage of Continuous Interna
Eval uation. It helps out all the students of class in understanding the
i mportance of |earning and participation, in various aspects. Advanced
techni ques are used by institute for Continuous Internal Evaluation throughout
the senester, be it G oup assignnents, projects, case studies, internal tests,
presentations, role plays or conventional witten exam based on pen and paper
The reconmended conponents of Continuous Internal Evaluation by ACHVCT are as
follows: 1. Case Study / Situation Analysis — (Goup Activity or |ndividual
Activity) 2. Class Test 3. Field Visit / Study tour and report of the sane 4.
Smal | Group Project Internal Viva 5. Role Play 6. Newspaper reading

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute has a distinct standard operating procedure to devel op the
acadenic teaching plans and it follows acadenic calendar to run the academc
year snoothly. The Acadenic Cal endar hel ps as a source of information and
pl anner for students, faculty, staff and ot her stakehol ders of the institute.
The institute formul ates the Academ c cal endar by considering the POs and CO s
so that the activities are planned accordingly for that particular acadenic
year. It incorporates all the processes of the institute such as student
section, admnistrative section, academ cs, co-curricular and extracurricul ar
activities. Acadeni c Cal endar |ays down a very strong foundati on of the
academ c delivery. The Institute strongly trusts on in transparency when it
comes to its functioning. It circulates the Institute' s vision and nission set
by the managenent. Academ c calendar is designed in line with the affiliating



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImkzbjM4SGp3M09RVlJKenUxUXNGb2c9PSIsInZhbHVlIjoic25PbGYvTW56U1RYeWRsMG9XeW1uQmQ4elhkam9zbFFaUVEyblVzbmNFejhkVmNrOXVwdVQrRlZ4ZkVzK09sR1hmWXhNSEc4L0diTzlpWXRQSTlaU0E9PSIsIm1hYyI6IjEzOGRlOTQ1ODc4N2I3OWJkNWI2ODJlN2Y2NjQwYmFlNGViMzBhYzc5MzYyMjI0MjdkNzM3ODZkNTA1ZGY5N2EiLCJ0YWciOiIifQ==

with the Munbai University’'s syllabus and takes into consideration the holidays
and vacation. Preparation of the Academ c Cal endar begins well before the
commrencenent of the acadenic year. The activity cal endar shows the begin and
end of each senester stating various activities to be conducted, the interna
eval uation schedule and the tentative plan of external evaluation. Acadenic
Coordi nator while preparing the academ c cal endar in consultation with
managenent takes into consideration the feedback of previous year activities.
Then it is placed before the governing body for approval. The suggestions given
by the governing body are incorporated in the acadenic cal endar before it is
finalized and circulated. The institute foll ows diverse evaluation paraneters
for each course which are dependent on the student’s participation in
activities planned for the particular year and denonstrating the required
skills while inplementation. As per their teaching plans, each teacher takes a
liberty to schedule their own internal subjects’ concurrent evaluation. Each
course and that respective teacher of that course has his /her own pattern of
internal examination like practical’s, group discussions, seninars,
presentations and projects etc. Once finalized, the acadenic calendar is
comuni cated to the students by featuring it on a website, displaying on notice
board o circulated during induction program The institute has built in
mechani snms to ensure syllabus conpletion and conduct of Continuous Internal
Eval uation to be conpleted within the tinme frane hence, accordingly various
neasures can be taken. The academic conmittee bal ances the trade-of f between
strict adherence to the acadeni c cal endar and conduct of Continuous Interna
Eval uati on. The Acadenic committee ensures the strict inplenentation of
academ c cal endar by nonitoring activities and reviewi ng the gaps periodically.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: // wwv. at har vahntt . edu. i n/ wp- cont ent / upl oads/ Pr ogt am Qut cone- PDF. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage

Code Name Specialization students students passed

appeared in the in final year

final year examination
examination
1500426 BSc 202 189 93.5
Hospitality
St udi es
4001616 BA Cul i nary 8 8 100
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. at har vahntt . edu. i n/ f eedback/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year



http://www.atharvahmct.edu.in/wp-content/uploads/Progtam-Outcome-PDF.pdf
http://www.atharvahmct.edu.in/feedback/

Any O her 2 ACHMCT 3000 150000
( Speci fy)
Any O her 1 ACHMCT 15000 150000
( Speci fy)
Any O her 1 ACHMCT 20000 150000
( Speci fy)
Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar Name of the Dept. Date
Devel opnent Program from Trai ni ng and Pl acenent 04/ 09/ 2019
Dal e Carnegie
Over seas Education Career Trai ni ng and Pl acenment 27/ 02/ 2020
Gui dance
Current Trends In Hotel Trai ni ng and Pl acenent 07/ 01/ 2020
I ndustry
Abroad I nternship Trai ni ng and Pl acenent 07/ 02/ 2020
Qpportunities
Overseas Education Trai ning and Pl acenent 20/ 08/ 2019
Car eer Educati on Trai ning and Pl acenent 26/ 09/ 2019
Qpportunities Abroad

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

hi vani , M nal
ect)

and col | ege

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA 01/01/ 2019 NA
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
ACHMCT St udent Co Sel f Car vi ng Fast food 05/ 09/ 2019
unci | (anpg, S| Sponsered

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type

Department

Number of P

ublication

Average Impact Factor (if



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxXL3NyOWNQSEwvb005UXlmTnBvV3c9PSIsInZhbHVlIjoiMDRERXhtaHJLM1h2RlBmVm9oL3ZrNWdzNndqclNLS29YNGs5a2kzeUJacitzOVE4K3JtWkxxTmI0VERwOVp5N3FSTHNJNzI2OXA3ZE5xVXRXYjlvZHRFR1dpR0dFdmV5dE1oSmsyV2c0cFk9IiwibWFjIjoiYmYzYTMwZjc3ZGU1Y2UzN2FmZTU1NDZlN2ZlM2IwMDk0YmY4MDdmNzljNTczOWQ0OGViYzBiOWMyZDI1MjQxMiIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IitoSHNSbjV1b3c4S1VrNGN4OGN2ekE9PSIsInZhbHVlIjoiOEMvWERDdk5xZ2hPVlI2YktoMkE5Qzg4cUErS0RtdTFwaEkwVnBsSVhPTkZsRXNIS2pCNlFyNXJDQVBDOHJnK1libGpPWEJBVDBkWDEzS21IdEpiMGc9PSIsIm1hYyI6ImQwOTBhZjUzOGE5MzI4MjQ1MjJkNTM5OGY0MzhjMzdhMjcwYmRhZTMwYTYwNDQ0MzgyZmZmZjlhYzQ4ODU5NzgiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkVaZ1cyTFBTVGtZUmdaOTY0aEZGTXc9PSIsInZhbHVlIjoiZWc3dGFNNXdYcEJVVHV2aHU4TmVxYzBZNmRwRHc4Qi8vUG1vVk1GQkJYSzJkNTlDakN4bEdLSU9sOHRVMXRPbkJnSVRoWHhFcXZlN2U4WStTWnU4TlNOdHFQdll0cm9IYUYzZEZMVk0wL1U9IiwibWFjIjoiYWEzNWExNzRmNTAyMzBjZjFkZTQyOWZhYTY1N2FmYTU0OTFiZjdmZjg4ZDI5YjQ0OWI2YjNlMGU0MTNjOGU4YiIsInRhZyI6IiJ9

any)

Nat i onal ni | 0 0

I nt ernati onal ni | 0 0

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NA 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NANA NA NA 2019 0 00 0
NA NA NA 2020 0 00 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2019 0 0 00
NA NA NA 2020 0 0 00
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Present ed 0 0 0 0
paper s
Resour ce 0 0 0 0
per sons
No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

activities activities
Tree Pl antation ACHMCT 12 35
Clean Up Drive ACHMCT 14 37

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVENVZWZ1ZzZHFnT29ZYklLNWpHdlE9PSIsInZhbHVlIjoiTXlEcFBVQzgybitTaDZaZ0hxNjFHYXJUQWdncHB0Y0MxNVFRVndQb2I3Z1VqNFNKZE5RYWdrMWROT1pFNjAwV3U0R2kxcktqeXZwamREN0RYQWFqa1A4L3VudExrR2F4NVpCTGx1STFDY1hYaU5acVdvZ2ZqOVBDQTRmSXgvOFciLCJtYWMiOiIwYjg3NzFjMmM1YjQxMmU0NDk4MDA0ZGZmZWNmMzQzNWJiM2NmZjRmYmVhMTc0OGNjY2Y3ZjA4ZjlmNzYxODk3IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRrekFSVWVlaVMzOE4zMzdxVm5LTlE9PSIsInZhbHVlIjoibDBTNUJGOVdFQ0p4WTdJd1d0SVFkRnZSZ2QyTVhEZGJiWlRzcWowOFFRbkNmcWNnT0hWa1kyVzcwS3M5V1lkQncyY245eDNuU1FINGRUQThuVmRxS3c9PSIsIm1hYyI6ImZhYjgxYzU5NTBjNmEyZTRkYWMxODE3YTEzODRhMDM5Y2JjYWJiM2UyNGEyNTgzZDYwZDEwZWQ4ZDgwOWIyZDgiLCJ0YWciOiIifQ==

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited

na

na

na

Nill

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachha ACHMCT C ean Up 14 80
Bhar at Drive
Worrens Day ACHMCT Sem nar 13 70
Kargil Vijay ACHMCT Sem nar 50 100
Di vas
26 Nov ACHMCT Sem nar 10 20
Eye canp ACHMCT heal th care 15 19
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty

Servi ce

Devel opnent (FB

Al l

the faculty

00

1

Facul ty

Ofice)

Devel opnent ( Front

Al l

the faculty

00

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

I nt ernship
Tr ai ni ng

Hot el
| ndustry

Hot el
| ndustry

03/ 06/ 2019

30/ 11/ 2019

179

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Number of
students/teachers
participated under MoUs

Organisation Date of MoU signed Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImZOSERFVjkyRlpyQ2RDVUNvSlVnMHc9PSIsInZhbHVlIjoielZWVkpCVmNqdnBOdEVkM0o3UDNRWStQcDlCVDc2azZEWHhkR3lQbjE2WXl3RFJVcTUrMFJIU0ZTbnJ2YnRwUWo1SzM0SnA5VjBYVUJ4N2dlK1FRYmtTVXZ0WGdlMUFtMFJCOVRQN2FZS0hFQUFWYUR5dmFIZ0VkZmg5cll5Q2oiLCJtYWMiOiIzMzVjN2ZjNjdhYTQ2NWNlZmEwODUwMGZjZGMyMmM3YjI3NmJmYmU1ZGRlNWFlYmQ2YWUxZTViNzkwOWJhMzk4IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdxVkZ2TVEwb212UURtT00rbkQ5Unc9PSIsInZhbHVlIjoiOFFFeGEyUDdrcE9yUGlyU210b1FYb0VPNXRXdE8wMU05cTliZ3JYQlloZDB2di9XR0NGY3FpS3VBaW4vdVBwNDJISjBDVzE0UU5Ld0kwOE02Q0JFUEVIZVFGUk5qTmFLL2lheXppVlpaeFU9IiwibWFjIjoiNjdjMTgwNmI3YzFlMjkwNWE2M2YwN2ZlMjVhYTU5ODZlOWRmZWE1ZDcwMWYzYTYwMWYxY2NkYzg5YWE5OGU2NCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlllcUFsVTlCRWJIVEc4YmZNNnBSVWc9PSIsInZhbHVlIjoiNWZzbnl4QkJabkFCSHdXWVlJempKYkxhMkRQTXg0eXhyUGhncnlCMWllbWl0S204MktmNVpJMkxoTjM0T2RQRnMrK0p5Q1JJVVprNGpLbU1jamxwUnc9PSIsIm1hYyI6IjZlYjk1YWUxY2E0NWI1YjEwYmFmZDMxNjBkYTgwMzgxZmIxMTAxNjE1ZDFlOWEzYzJlNWIzYjM2ZTAwOWFhYzQiLCJ0YWciOiIifQ==

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

295.5

268. 64

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting
View File
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
SMS Li brary Ful l'y 1.0.481 2006
Managenent
system(M CM net -
solution pvt. Itd.)
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 3548 994866 0 0 3548 994866
Books
821 811379 2 1 823 811380
Ref erence
Books
e- Books 0 0 0 0 0 0
Journal s 14 31967 0 1 14 31968
e- 2 5000 2 0 4 5000
Journal s
Di gital 0 0 0 0 0 0
Dat abase
CD & 7 2701 1 2 8 2703
Vi deo
Li brary 1 7080 1 7670 2 14750
Aut omat i on
Weedi ng 0 0 0 0 0 0
(hard &
soft)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InFTc3pFa200MlUxY0s5YTZvbHNNL2c9PSIsInZhbHVlIjoidTVteEJHckNEVHdOV1h2eHczRFNvS0hwc0x2UHVUY3c4aGpwUkpQS1RBYmNsUEtseVRmRVN1SENYNEloVnJEWlpTL3JRWVFXMi9TRWdOUmdLVzRoT0NhRzFRMks4ZjRqaFM2REwvZ0Z6VWs9IiwibWFjIjoiYjIxMThjMzRkMGU0NzBkZTFhNTY3NDUzZTYwNWFkM2RmMjA4MmZmMzQ4YzU3Y2I0NWRiYjE5ZWU0OWNmOTUxNCIsInRhZyI6IiJ9

O hers(s 0 0 0 0 0 0
peci fy)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 51 2 0 3 2 7 11 70 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 51 2 0 3 2 7 11 70 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

70 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Bl ue Lagoon Mockt ai |
https://youtu.be/jl eNkm GTbU?| i st =PLKnmH
i 6EG Aek6cj nakzfj aBgT7QUopTcd

Jamai can Cof f ee
https://youtu. be/tZl 9IXfve20?list=PLKnmH
i 6EG Aek6ej nakzfj aBgT70OUopTcd

Li nen Ori gami
htt ps: //wwv. yout ube. coml wat ch?v9zaggRd7
hwi

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
295.5 268. 64 179. 28 162.98

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

At harva col | age of hotel managenent and catering technology is comitted to



https://youtu.be/jleNkmiGTbU?list=PLKmHi6EGIAek6cjnakzfjaBgT7OUopTcd
https://youtu.be/jleNkmiGTbU?list=PLKmHi6EGIAek6cjnakzfjaBgT7OUopTcd
https://youtu.be/tZl9JXfve20?list=PLKmHi6EGIAek6cjnakzfjaBgT7OUopTcd
https://youtu.be/tZl9JXfve20?list=PLKmHi6EGIAek6cjnakzfjaBgT7OUopTcd
https://www.youtube.com/watch?v9zaqgRd7hwI
https://www.youtube.com/watch?v9zaqgRd7hwI

provi ding an environnment where the diverse background of students and faculty
and [ earning. There are established systens and procedures for maintaining and
utilizing. Thank you physical, academnmic and support facilities - |aboratory,
l'ibrary, sports conplex, conputers, classroons etc. Response: Physical and
Support Facilities: ¢ Locker Roons ¢ WAsh roons ¢ Mess Facilities ¢ Canteen
Facilities ¢« Swi mm ng Pool ¢ Gymmasium e Playground ¢ Banquet Hall < Academc
Facilities: Library Training Kitchen :- ¢ ATK ¢« BTK « QIK ¢« Bakery ¢« M rage
Restaurant ¢ Cellar (Wne and Cheese) ¢ Ozone- Restobar ¢ Housekeepi ng
Laboratory ¢« Mock Guest roons ¢ | T Laboratory « Front O fice Desk (Reception)
General Maintenance and Cl eanliness ¢« Ceanliness of wash roonms and | ocker
roons, corridors, library, conputer |abs etc are nmintained by the in-house
enpl oyees. ¢ Al maintenance related issues are reported through a naintenance
regi ster maintained at the Reception ¢ Carpentry, plunbing maintenance is done
by the in-house carpenter, plunber and electrician respectively ¢ Mintenance
of I.T. equipnents are done by the designated |I.T. personnel ¢ The Policy of
the Library is as follows: ¢ Library is restricted to students staff of the
ACHMCT who are in possession of a current valid identification issued by ACHVCT
* No. Ex-student is entities to library or reading roomfacility unless
permtted by the principal’s office in witing. ¢ Students nust observe
complete silence in the library. No discussion / conversation of whatsoever
ki nd shall be permtted. ¢ Library material should be handled with utnost care.
e The student in whose nanme they have been issued nust pay books | ost or
damaged. Librarian shall assess the value. ¢ The librarian reserves the right
to recall any book at anytime. ¢ Library Card is not transferable ¢ Loss /
damage books or any naterial nust be brought to the notice of the Librarian.
The student nust arrange to replace the lost material with |atest edition
avai l abl e el se he / she nust pay the market price for the sane along with it 50
of the cost of the book as fine. : ¢ Al session will aimat providing the
students with practical know edge that can be applied in the industry in future
. The Policy of the Training Kitchen is as follows:- « Al practical session
will take place in the training kitchens according to schedul es and the
ingredients are provided by the kitchen. « No itemto be taken out of the
ki tchen without the required perm ssions. ¢« C eanliness, hygiene to be
mai ntained as top priority. The policy of the Food and Beverage training
Centers ¢« Al session will aimat providing the students with practica
know edge that can be applied in the industry in future. ¢« The sessions will
al so update students on new devel opnents in the industry. « No itemto be taken
out of the training centre without the required perm ssions Mk Service Drills
with internal/external guests are carried out for the students for better.

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Student Safety 520 100000
frominstitution Pol i cy

Fi nanci al Support
from G her Sources

a) Nati onal 00 0 0
b) I nternati onal 00 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ijg5aDd4WEpjMyswL0RHbFJWUEludkE9PSIsInZhbHVlIjoiQTdYNk8rdGRwbCtBalY0VUx3YUVPWm0rdVRZcDUwTENvRVMxeGJ1SXE0dDhPYWpBdU1MdEhIWHF1Szc1Q3llRVZXYnpxdUJoblpZUmZ6WTgzaEMzQ3c9PSIsIm1hYyI6ImQ5NmU4ODMzMjY2ZWU5MmFjZjEzM2MzYWM4NTc2OTYzNGJmZjBmNDQ3OTVlMDAzZTAxMTYxMTNlMTlkMzExMDEiLCJ0YWciOiIifQ==

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Ki t chen Bri dge 18/ 05/ 2020 30 ACHMCT
Course (Online)
Yoga 21/ 06/ 2020 20 ACHMCT
Renedi al | ectures 08/ 08/ 2020 7 ACHMCT

for LD students

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 ETS 59 0 0 0
Lear ni ng
Li nk
Foundati on
2019 Overseas 134 0 0 0
Educat i on
&Car eer
Gui dance
2019 KES car eer 124 0 0 0
& Educati on
Qpportunitie
s abroad
2020 Abr oad 49 0 0 0
Intership
Car eer
El ement s
Consul tancy
2020 Over seas 98 0 0 0
Education &
Car eer
Gui dance
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikt1elJ0MjlBTjVHdUQ5Mkl5UW5VSHc9PSIsInZhbHVlIjoieXlIQTAvMStyYTkxRGFrK0xXT2kvSndnOVdVVW9BR1I4SU5kaU1BUCs2SURySjBjUDlsQkNIdmdpaWRjTDAxYmQ3ZnU0US9sY25hNnQzWW10QlRnTllOcm1peU5yUlRid0V4NmZNaVZybE09IiwibWFjIjoiZjE2NGJmYTc4YWIxZWUzZDEwYzFmYTQ3NzQ5ZGIxNzJhNWJjY2MwNTc5NmI2Mzk0ZDY5OTU2OTljMTZlZDE3MCIsInRhZyI6IiJ9
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5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 0 00 NI L NI L NI L
2020 0 00 NI L NI L NI L
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Tug of War Chess | NTRACOLLEGE 65
-(29/01/2020)
Danci ng Si ngi ng | NTRACOLLECGE 37
-(28/01/2020)
T- Shirt Painting | NTRACOLLEGE 24
Mocktai |l Making - (
27/ 01/ 2020)
Di yaati (Diya Painting) | NTRACOLLEGE 12
- 07/11/ 2019
Chromagi ¢ ( Rangol i | NTRACOLLEGE 24
Conpetition) - 06/11/2019
Sugar Street Sweet I NTRA COLLECGE 20
(Sweet Maki ng
Conpetition) - 05/11/2019

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural
2019 NI L Nat i onal Ni Il Ni Il 00 00
2019 NI L I nt er nat Nl Ni |l 00 00
i onal

2020 NI L Nat i onal Ni Il Ni Il 00 00
2020 NI L | nt er nat Ni Il Ni Il 00 00
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View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Activity of student council representation of students on academ c
adm ni strative bodies/committees of the institution . student council a student
council is a group of self-notivated students who al ot sonme tinme to enhance the
student life experience in the college. sinply put, a student council is the
bri dge between the adm nistrative officials of the college and its students.
Rat her , one can say that the student council is the face of the coll ege.
Events handl ed by the council teamin the year 2019-2020 ¢ ANNA RATNAM (12th
Feb 2020) Council team had organi zed this event for the ACHMCT students to
enhance their event nmanagenent skills and | eadership qualities. There were 10
different stalls and every group was given one key ingredient to add in al
their dishes at the end of the day: calculate the profit or |loss they had. This
conmpetition was about bringing nodern flavors to traditional foods of the
sout h. GANESH CHATURTHI (traditional day) (22nd August) HM council | ook after
sonme arrangenent for all the 2 days, till Visarjan. PRE-DI WALI Sugar Street
Sweet (Sweet Making Conpetition) 05/11/2019 -- Sweet naking Conpetition was
held in the Open Area Phase 3. Wiere all students gave the best. The
conpetition was judged and organi zed by chef Nasir and Chef Kunal. It will help
students to learn and work on team work. DIWALI FEST Chronagi ¢ ( Rangol
Conpetition) - 06/11/2019 -- The Rangoli Conpetition was held in Open Area
Phase 3 , these types of events make our students very creative and focused.
all the participants were very excited and nade the beautiful Rangoli,.the
Competition was managed by Ms. Anjana Ms. Chandana. DI WALI FEST Diyaati (Diya
Pai nting) - 07/11/2019 -- This event was hosted by the third years , the
council |ooked after the whole event. There were nore than 20 students who
participated in the conpetition. Diya was nade by the help of colors, Ri bbons
and Pearls. Ms. Uka and Ms. N kta was the Judge. It was very Difficult for us
to Judge because all the Diya were very beautiful and el egant. CULTURAL TR
COLOUR EVENT - T- Shirt Painting Mcktail Mking - ( 27/01/2020) - This event
was hosted by the third years , the council |ooked after the whole event. There
were nore than 15 students who participated for conpetition. T - Shirt Painting
was rmade by the help of colors and Spray. The Judge for the Conpetition was Ms.
Tanvai and Ms. U ka . Mcktails Making Conpetition was held in Open area Phase 3
M. Shailesh and M. Sonal were the Judge for the Mocktails Making
Competition . CULTURAL TRI COLOUR EVENT - Dancing Singing -(28/01/2020) -- The
Danci ng and Si nging Conmpetition held on Open Area Phase Three. The Thene was
Bol | ywood. Al nost 30 Plus Students were Participated. In which Sone of the
performance was Sol o And Group. Singing Conpetition was also held after the
Dance Conmpetition. The Jury of the conpetition was Ms. Tanvi and M. Deepak.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The purpose of an association is to foster a spirit of loyalty and to pronote
the general welfare of the organization. Al ummi associations exist to support
the parent organizations goals, and to strengthen the ties between alumi, the
community, and the parent organization. Under Al umi Association the neeting is
conducted with the students who have passed out . The the al unmmus students
shared and di scussed the trends that they have cone across in the industry .
They were able to give information that was hel pful to the teaching Faculties .
Faculties were able to use these information and inculcate in their class room
content . Their achievenment were shared, these details were given to the
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students still studying . All 3 years were able to cone in contact with their
al umus for guidance with reference their career . Alumus students have been a
part of the orientation program, to help the new batch of students to get a
introduction to the industry and its trends. The Registration process of the

al umi association is in the pipe line .

5.4.2 — No. of enrolled Alumni:

30

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Meeting has been organized with the A umi.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Decentral i zation of Managenent: The Col | ege gives inportance to
decentralization and sanme is nonitored regularly by Governing Council
Faculties and HOD s are authorised to plan and execute interesting workshops,
interactive semnars, invite guest |ecturers and do teachi ng beyond syl | abus by
using innovative teaching nethods to help all round progress of every student.
Faculties and HOD s have given reconmendation letters to deserving students
which will help themprogress in their career. Various certificates |ike
bonafi ed and good attendance certificates were issued to deserving students.
Rai | way concessions were given to the students. Students were given various
responsibilities to plan events and cultural activities and they al so hosted
food festivals wel com ng other hospitality colleges. Al faculty nenbers were
i nvol ved along with the students during planning and execution of extra
curricular activities, sem nars, workshops and other progranms. Faculty menbers
were also involved in giving inputs to frane the course and eval uati on process
to inprove the student#39s overall know edge and understandi ng. The seni or
nmenbers are normal ly appointed as the departnental heads to oversee the sane.
Al'l departnental heads were given Autonony to set their Departnental objectives
and design an action plan to achieve themin an interactive nanner. Encourage
to conduct industrial tours and to have tied up with industry experts and
organi zed sem nars. Students were encouraged continuously to organi ze prograns
and so on. Participative Managenent in the O ganisation: At HOD Level : Wekly
meeting is conducted on every Friday to find out about the progress and those
who are successful in reaching their goals are advised to set higher goals. A
departnental heads were given Autonony to set their Departnental objectives and
design an action plan to achieve themin an interactive manner. HODs are
advi sed to focus in positioning the departnment to attain nunber one status.
Encourage Faculties and students to participate in various activities. At
Faculty Level: Al the teaching and non teaching staff nenbers fill the online
Weekly Self Assessnent Report about their tasks and duties done during the
entire week. Faculties are given representation in various comittees and
conduct various prograns to show their abilities. Encourage to devel op
| eadership skills by being in charge of various academ cs, co-curricul ar, and
extracurricular activities. Encourage to conduct industrial tours and to have
tied up with industry experts and organi zed sem nars. Bridge courses were
conducted for Bartendi ng, Bakery and Cookery by the respective faculties. At
Student Level: Students were encouraged continuously to organi ze various
prograns |i ke Food Festivals, Chef Conpetitions, Bakery conpetition, Mbcktai




maki ng conpetition, sports, and so on. Students participate in Bridge Courses
for Bartendi ng, Bakery and Cookery which hel ps student earn an additiona
certification as well as to deepen their know edge of the respective subjects.
List of the conmttees are as follows: Sr. No. Nane of the Conmittee Sr. No.
Nane of the Conmittee 1 Industrial Institute Interaction Cell 6 Governing
Council 2 Student Council 7 Wwnen's Gievance Cell 3 Student Gievance Cell 8
Reservation Conmittee/ SC-ST Cell/ Mnority Committee 4 Faculty Devel opment
Committee 9 Cultural Committee 5 Coll ege Devel opnent Committee 10 Anti-Raggi ng
Conmittee

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Teachi ng and Lear ni ng Practical and Theory |ectures are
pl anned wel |l in advanced at the

begi nni ng of each senester and
conducted as per the planned tine table
schedul e by respective Teachi ng
faculties in the allocated | ocations of
classroons or practical |abs. The
teaching and | earning takes place in
college during lectures as well as
during industrial training. Many
sem nars and wor kshops as well as
informative industrial visits are
conducted to enhance students | earning
experi ence.

Exami nati on and Eval uati on Exam nation Section maintains
accurate records of all the
exam nati ons and eval uations that are
conducted during every senester. Online
paper correction is done in CAP centre
by all the teaching faculties as per
university norns to help increase the
accuracy and ease of eval uation
process. Exans and eval uations are
conducted as per the acadenic cal endar.
Institution has adopted the strategy -
pl an your work and work your plan - for
quality inprovenent.

Research and Devel opnent Faculties are continuously notivated
to carry on research pertaining to
their subjects. Faculties do attend
wor kshops and sem nars on current
trends in the industry. Students are
encouraged to do research on various

topi cs depending on their interests and

present the sane in the form of
projects and assignments. Faculty

Devel opnent Programes are conducted to

enhance teaching quality and for better
under st andi ng of students |earning

capabilities.




Li brary, I CT and Physi cal
Infrastructure / Instrunentation

State of the art Library is well
equi pped with high speed internet
connection and wi de range of books,
magazi nes, journals and periodicals
related to hospitality industry. The
library facility encourages self study
devel opnment pronotes research
activities which proves to be
beneficial for students as well as
faculties. Information Communi cation
Technol ogy and physical infrastructure
is best in class and students nake the
nost of these facilities while
researching for their assignnents and
proj ects

Human Resour ce Managenent

Human Resour ce Managenent is
responsi ble for hiring the appropriate
candi date for vacant position. This is

one of the nost inportant departnment
and can be considered as the backbone
of the entire nmanagenent and
operations. Continuous training and
feedback hel ps in inprovenent of
quality.

I ndustry Interaction / Collaboration

Trai ni ng Pl acenent Depart nent
interacts frequently with the industry
experts for various purposes like to
conduct sem nars and wor kshops,
recrui tment of students for Industria
Training and for jobs - canpus
pl acements. Industry interaction is
al so done for the purpose of industrial
visits like with Sula Vineyards, Suhana
Masal a factory, Gowardhan dairy and
many others like Stir Acadeny of
Bart ending, Flam ng Trio and
Fl ai rol ogy.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Col | ege have nade At harva app which
acts like a platformthat hel ps
communi cate every inportant piece of
i nformati on between the faculties,
managenent and student. Planning is
done using technology in the follow ng
context - conputerised systemis used
to conduct research and redi scover
current trends and inplenment the sane
rel evantly. Group comrunication is
possi bl e using nobil e comuni cati on
whi ch hel ps in quick, easy and
appropriate two way conmuni cati on.

I nformati on and Conmuni cati on
Technol ogy plays a major role in
Pl anni ng and Devel opnent .




Adm ni stration

El ectroni ¢ Governance i s under st ood
as a set of activities involving the
ef fective contribution of |Information
and Conmuni cati on Technol ogy (ICT) for

st rengt heni ng admi ni strati on and
managenment i n higher education system

it creates transparency between the
col l eges, universities and students.
Most of the Administrative work is done
usi ng e-governance and this helps to
i ncrease accuracy.

Fi nance and Accounts

El ectroni ¢ Governance is used by
Fi nance and Accounts departnent and it
plays a major role to record al
nonetary transactions. This is
i nportant as one can track the dues and
budget and accordi ngly take appropriate
deci si on about the nonetary
transacti ons. Reduced paper work is an
added advantage of using Information
and Conmuni cati on Technol ogy. Due to e
gover nance, finance and accounts have
beconme sinpler.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 00 00 00 Nil |
2020 00 00 00 Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill 19 Nill
Effective 08/ 07/ 2019 |10/ 07/ 2019
Leadership
Pr ogr amme
2020 Nill Grooni ng Nill 14
Sof t 26/ 06/ 2019 |27/ 06/ 2019
Skills
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year
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Title of the Number of teachers From Date To date Duration
professional who attended
development
programme

Ef fective 19 04/ 07/ 2019 06/ 07/ 2019 2
Leadership
Pr ogr amre

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 Nill 0 Nill

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
Freeneal s, Uni f or ns, Shoe Freeneal s, Uni f or ns, Shoe Lunch, Uni f or s, Shoes, Lo
s, Medi cl ai ns, Pai d | eaves, |s, Medi cl ai ns, Pai d | eaves, cker Facilities, Parking
Si ckl eaves, PF, Gym SPA, Par |Si ckl eaves, PF, Gym SPA, Par Facilities
| or, Locker | or, Locker Facilities
Facilities. Parking
Facilities

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The institute’s parent body is liable to conduct internal Audits to evaluate
internal controls, including corporate governance and accounti ng
processes. Statuatory Audit for an exanmi nation of an entityanp#39s fi nanci al
records in accordance with the requirements of a governnent agency. Under
I ncome Tax act- 1961 which provides for adm nistration, collection and recovery
of Income Tax and obtain Audit Report in from 10B. Trust also files Return US
139(1) , shows provisions related to late filing of incone tax returns. Any
i ndi vidual or non- individual tax assesses has not filed tax returns within the
specified deadline, it features the guidelines to file delayed returns. The
institute conducts internal audit as well as statutory audit every year to keep
proper track of financial transaction, control of expenses and creditors and
outstanding fees fromthe student. The report also submtted on quarterly basis
to the managenent by which help themto take proper financial decision for the
future devel opnent of the institute. The Statutory Audit of the institute as
well it’s parent body is conducted by Certified Practicing Auditors on annually
basis through Ms S. K Shetty and Conpany, the Audit firmsituated at Ml ad
west Munmbai. During the Statutory Audit the representatives of the Auditors
visits at the institute and checks cash and bank vouchers paynent to creditors,
al l ocation of capital and revenue expenditures in books of accounts, bank
Reconciliation statenent for every nonth, statenment of outstanding fees from
the student. During the Statutory Audit if any queries raised is asked to the
concerns enpl oyees and sorted out before the finalization of Accounts and
necessary finalization journal entries are passed in the books of accounts.
Auditors also verify the status of Fixed Assets through physical checking of
the Assets and necessary Depreciation cal cul ated based on rates fixed as per
Act and thereafter accounts of the institute is finalized with the help of
Accountants and | nconme and Expenditures along with Bal ance sheet are prepared
and submtted to the Managenent for its approval. The Managenment keeps the
accounts for approval in the neeting of the board of trustees and after their
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approval and Statutory Auditors signs the statenment of Accounts. After signing
of the Accounts the process of filing of the TDS return for Contractor in form
26 and for Enployees in Form 24 is being prepared and finalized and after
approval filed online with Inconme Tax Department. After filing these returns
form 16 and form 16A generated respectively for contractors and enpl oyees whi ch
gi ves them proof of their tax paynment to the departnent through TDS whi ch hel ps
themto file their annual inconme tax return as per |Income Tax Act 1961. There
after the trust starts the process of filing incone tax return as per |ncone
tax Act 1961 and Incone tax return u/s 139(1) and Audit Report in FORM 10B is
also filed with Incone Tax Authority. As the Trust is registered with Charity
Conmmi ssi oner of Munbai under Munmbai Public Trust Act 1950 the Statutory Report
also filed with this Authority after conpletion of Audit.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
ni 0 nil
View File

6.4.3 — Total corpus fund generated

4591303

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No NI L Yes By Head of
Depart ment
Admi ni strative No NI L Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. progress report of the student is delivered.2. Academ c progress is
expl ained to the parent. 3. Feedback and quires.

6.5.3 — Development programmes for support staff (at least three)

1. Extra pay for over time. 2, Sending support staff for IV. 3. Providing
lunch. 4. weekly neeting conducted by the section head

6.5.4 — Post Accreditation initiative(s) (mention at least three)

ICT tool facilities inproved . Nunber of FDPs were increased. Usage of LM
tools by all the faculties.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification Yes

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
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2019

Devel opnent
Program from
Dal e
Car negi e

04/ 09/ 2019

06/ 09/ 2019

06/ 09/ 2019

60

2020

Over seas
Educati on
Car eer
Qui dance

27/ 02/ 2020

27/ 02/ 2020

27/ 02/ 2020

98

2020

Current
Trends In
Hot el
I ndustry

07/ 01/ 2020

07/ 01/ 2020

07/ 01/ 2020

66

2020

Abr oad
Internship O
pportunities

07/ 02/ 2020

07/ 02/ 2020

07/ 02/ 2020

90

2019

Over seas
Educati on

20/ 08/ 2019

20/ 08/ 2019

20/ 08/ 2020

134

2019

Car eer
Educati on Op
portunities

Abr oad

26/ 09/ 2019

26/ 09/ 2019

26/ 09/ 2019

124

2019

VEGANI SM

03/ 12/ 2019

03/12/ 2019

03/12/ 2019

45

2020

Vel | ness
Grooni ng

18/ 02/ 2020

18/ 12/ 2020

18/ 12/ 2020

124

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wor kshop on 01/ 10/ 2019 01/ 10/ 2019 59 43
Bar t endi ng
Wor kshop on
Bar t endi ng
I ndustri al 20/ 08/ 2019 20/ 08/ 2020 70 109
Trai ni ng
Sem nar by 20/ 08/ 2019 20/ 09/ 2019 65 67
Speakwel | and
Pl HVS, New
Zeal and
Vegani sm 03/ 12/ 2019 03/ 12/ 2019 20 25
Current 07/ 01/ 2020 07/ 01/ 2020 37 29
Trends in Hotel
I ndustry - By
Hlton Hotels
Wman Day 08/ 03/ 2020 08/ 05/ 2020 50 12



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjNpVERzTjhtZm9zR3F3QXN4V2J2N3c9PSIsInZhbHVlIjoiNG5pWTJGQ2ZZYUpQTUgybXVsbUNTaXlEalBPZXpkVk1MN2hVRldUK1picjh4L1VBWFBwRzlldWptaVY3Ry9YNzFLUVBFR0dPSHNxdjdmS2ZSbU9majQ3UmJoeE9ZWS9Fbm5YWXBZck9YTi9LcWk1SStNOGphdUVON3N3cXJTTmkiLCJtYWMiOiIxNGFhZjY3MDZmMWJhNWFkODk0MDdkMzI4NWUyOTMzNTdjYjdkODkyY2FhNTI5ZThmODQ4YTE2MzdiMmEwMTBiIiwidGFnIjoiIn0=

Cel ebration
Wman Cel | 01/ 10/ 2020 01/ 10/ 2020 20 2
Meet i ng
Wman Cel | 07/ 01/ 2020 07/ 01/ 2020 20 2
Meeti ng

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute is very perceptive to the environnent and environnental issues.
The institution has been taking initiative of Green practices with the
obj ective of protecting the environment. The institute works continuously to
i nprove and naintain clean and green canpus. The faculty nmenbers and students
of the college take neasures to nmintain ecofriendly environnent within the
canmpus. The following initiatives are undertaken by the college to pronote eco-
friendly environment in the canpus.a. The institute has an environnent
conmm ttee of faculties and students both which do takes care of the environnent
in the institute.b. The coll ege has been declared as no snoki ng zone.c.
Dust bi ns have been placed within the canpus for waste material.d. Routine
practices of Segregating wet dry Garbage.e. Miintaining of Herb garden in our
canpus Tree Pl antati on.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for lift Yes 10

Ranp/ Rai | s Yes 10

Braille Yes 0

Software/facilities

Rest Roons Yes 15
Scri bes for exam nation Yes 12
Speci al skill Yes 12

devel opnment for
differently abl ed
students

7.1.4 — Inclusion and Situatedness

Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 Nill 1 26/ 07/ 2 2 Cel ebra Homage 65
019 tion of to all
Kar gi | arny
Vijay Marti ans
D was who have
| ost
their
lives in
I ndi a-




Paki st an
1999
Kar gi |
War whi ch
was
fought in
t he areas
on Ladakh
and Drass
sector.

2019

Nill

15/ 08/ 2
019

Cl eanup
drive

Awar eness
about
keepi ng
your
areas and
sur roundi
ngs cl ean

34

2019

Nill

26/ 11/ 2
019

Homage
to Brave
Sol di ers
(26-11)

Homage
to all
police as
wel | as
ar oy
Martyrs
who have
| ost
their
lives in
the 26/11
terrorist
attack in
2008

75

Nill

Nill

08/ 03/ 2
019

Wonens
Day Cel eb
ration

Sal ut es
t he
spirit
and deter
m nation
of wonen
in
Def ence

37

Nill

Nill

02/ 10/ 2
019

Swacha
Bhar at
Abhi yan
Gandhi
Jayant i

Awar eness
about
keepi ng
your
areas and
surroundi
ngs cl ean

21

Nill

Nill

05/ 06/ 2
019

Save
Tr ees
Save
Water int
ernati ona
| environ
nment day

Awar eness
about bet
t er nent
of envior
ment and
savi ng
trees.

61




Nill Nill 1 26/ 01/ 2 4 To 1000

020 Republic [incul cate

Day petroi sum

anong the

faculties
and

onl i ne

for

students

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

At harva Col | ege O 15/ 07/ 2019 The HR Manual O
Hot el Managenent Catering At harva Col l ege O Hot el

Technol ogy H Manual Managenent Catering

Technol ogy expl ains core
Val ues of the institution
i.e. Integrity, Service
and Quality. The
institute ains at
protecting the
fundanental rights of the
enpl oyees. To acconpli sh
the goal of respecting
the fundanental rights of
t he enpl oyees, the
institute adopts
gui del i nes such as
Wor ki ng Pol i ci es,
Groom ng and enpl oynent
ternms. Discipline
Decorum Code of Conduct.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
I nt er nati onal 21/ 06/ 2019 21/ 06/ 2019 1000
Yoga Day
Kargi|l Divas 26/ 07/ 2019 26/ 07/ 2019 1000
Republ i ¢ Day 26/ 01/ 2020 26/ 08/ 2020 1000
View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1) Maxi mum use of Natural Light. 2)Replacing Tubes with LED Lights. 3)Wter
treatment plant.4)harvesting practice. 5)Routine practices of Segregating Wt
Dry Garbage. 6)Conmpost Managenent System .7) Plantation in the canpus for
reduci ng carbon Footprint.8)Mbile free canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice: One For All, All For One 2. bjectives of the
Practice It is an effort towards throwing |ight on the selfless contribution
and sacrifice of our soldiers. 3. The Context: The One For All, Al for One

Programis about reciprocating the respect of the civilians towards our
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Nati onal defence Force. Understanding the situation of the famly of martyr,
life and struggle of soldier’s hardships and his |ove and dedication for the
country. The One for All, Al for One programe, is with an aimof uniting the
masses for offering the respect and love for the soldiers martyrs and their
famlies. 4. The Practice One For All, Al For One Programme:- Felicitation of
soldiers and 10 Martyr#39s fam |ies and displaying their unsung val or.
http://atharvaf oundation.in/oneforall/gallery.htm quot AWARENESS THROUGH BI KE
RALLYquot Mass awareness with aid of Bike rally for enhancing the patriotism
http://atharvafoundation.in/oneforall/initiatives.htm quotlndian Arny Day
Cel ebrati onquot Payi ng honage to the soldiers on Janl5, 2019 for their hardships
on the borders of our nation.
http://atharvafoundation.in/oneforall/initiatives.htm 5. Evidence of Success
htt p://atharvaf oundation.in/oneforall/blog. htm Atharva foundati on team under
t he gui dance of Shri. Sunil Rane and Col . Sudhir Raje worked rigorously to pay
tribute and salute to the Indian Arned forces through various activities for
the patriotic program“ONE FOR ALL | ALL FOR ONE’, a Tribute to Indian Arny and
salute to Soldiers, a one-of-its-kind noble programby ATHARVA FOUNDATI ON .
At harva Foundati on wel coned the Real Unsung Heroes of the Nation in #390NE FOR

ALL ALL FOR ONE#39, an initiative envisaged and conceptualized by Shri Suni
Rane, Chairman, Atharva Foundation at Dome, NSCI, Wrli on 31st January evening
2019 During the program Fam lies of brave martyrs Capt. Nei kezhakuo Kenguruse,

Maj or Udai Singh, Major Mhit Sharnma, Nai k Neeraj Kumar Singh, Captain Tushar

Mahaj an, Lt. Natarajan Parthiban, Lt Triveni Singh, Lance Nai K Sandeep Si ngh,
Nai k Gawade Pandurang Mahadev, Captain R Harshan and the living | egends Subedar
Yogendra Singh Yadav (PVC) and W ng Conmander Jag Mohan Nath (Bar to MVC) were
facilitated and rewarded with Rs. 2 Lacs to each Martyr#39s famly. The chief

m ni ster of Maharashtra Hon. Shri. Devendra Fadnavis has announced the reward

of 50 Lakhs and 2 acres land to each of the martyr#39s famly. He also
announced that the soldiers felicitated by Paramvir Chakra and Ashok Chakra
will receive 60 lacs fromthe state governnent instead of 30 |acs. He al so
announced that the state has tripled the anount to 36 |lacs for Sarvottam Yudh
Seva Medal, Mahavir Chakra and Kirti Chakra soldiers. He al so announced to
doubl e the amobunt to 24 lacs for Utam Yudh Seva Medal, Veer Chakra, Shaurya
Chakra and Yudha Sena padak sol diers. He announced to doubl e the anmount of al
Armed Forces Medals. The Chief Guest of the programwere Hon. Shri. Nitin
Gadkari (M nister of Road Transport anp Hi ghways, Shipping and Water Resources,
Govt. of India), Hon.Shri. Devendraji Fadnavis ( Chief Mnister of Mharashtra)
and GUEST OF HONOURS were W ng Commander Jag Mohan Nath (Bar to MVC), Sub.
Yogendra Singh Yadav (Param Vir Chakra) and Maj or General Raj Sinha (VSM Chief
of Staff HQ MG anp G Area). During the program the stories of 12 brave hearts
were narrated by renowned personalities including Shreemati Herma Malini, Shri

Raza Murad, Shreemati Mahi na Chaudary, Shri. Sanjay Bhatiya, Shri.Dilip Joshi
Shri. Gul shan Grover, Shri.Mhan Joshi, Shri.Shreyash Tal pade, Shreemati Warina

Hussai n, Shri Punnet |ssar and Shri Sunil Rane. Speaking during the program
Shri. Sunil Rane nentioned that the programwas uni que to create awareness

anong youth to be patriotic and they should stand by arned forces by know ng
their heroic deeds for the country. 6. Problens Encountered and Resources

Required: Reaching to soldiers in the renptest area of country, finding their

day to day life struggles and survival life strategies. II] 1. Title of the

Practice The Course networking website ‘ww.thecn.com The Learni ng Managenent

System (LMS) 2. nojectives of the Practice a. Build an understandi ng of using

online platformas a learning resource. b. Familiarize Students to the online
subm ssion of assignnents and ot her course related tasks. c. Introduce students
to the social networking concept for education. d. Inculcate self-Iearning,

Peer - Learning and Group Learning. e. Introduce the students to the concept of
pnline virtual lecture. f. Availability of the subject resource naterial i.e. e-

content, in soft-copy format. g. Introduce the students to the platformfor
di scussion on their courses3. The Context CNis nore than a |earning nanagenent




system as it not only focuses on course content delivery and managenent, but
takes it a step further by introducing the networking of courses and their
content. CN is an open, free, academ c and social networking framework scal abl e
to massive nunbers of learners fromany place in the world within a single
environment. CNis free for all to use across the globe. CN, as an LM5 is
surely one of very useful and hel pful virtual |earning technology too
avail able to distance learners and institutions to make | earning entertaining
and fruitful in achieving its |learning objectives. 4. The Practice CN, as an
LMS, is surely one of very useful and hel pful virtual |earning technology too
avail able to distance learners and institutions to make | earning entertaining
and fruitful in achieving its |learning objectives. W use it as a tool for
communi cation as well as the. 5. Evidence of Success For the year 2019-2020
nost of our students have benefitted fromthis | earning environnent. The
feedback is positive fromthe students. 6. Problens Encountered and Resources
Requi red Wil e conducting online Iecture we are not able to record the | ecture,
as there is no facility available to do the sane. Secondly all faculties and
students require hardware such as a good headphone with m crophone and a PC
wi th good internet connection. This may not be available with all the students.
I11] 1. Title of the Practice Study anp Wrk 2. Cbjective of the Practice ? To
enhance students resunme ? To make student better at their chosen subject ? To
teach student inportant life skills 3. Evidence of Success Students worked with
Food and Beverage outlets |ike Burger King, Budha bow etc. It helped themto
get placed during their final year placenents. Few students even started their
own business |like Catering and Detox water and Jui ce busi ness.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. at har vahntt . edu. i n/ wp- cont ent / upl oads/ Best-Practices-17. 2. 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Vi sion Atharva Coll ege of Hotel Managenent ains to constantly strive and
provi de a conprehensive hospitality environnment, nurturing hospitality
professionals for the creative world. The priority in vision is to create a
worl d cl ass educational environnent for students. M ssion To provide the best
educational opportunity in the nost conducive work culture with the highest
| evel of professionalismand dedication in a progressively enhanced manner. W
at Atharva Coll ege of Hotel Managenent and Catering Technol ogy have al ways
want ed our students to acquire necessary departnental skills to be able to
performon the shop floor, the students are always updated with the | atest
trends of the hospitality industry. The expected outcone of the HVCT programis
keeping in view of the vision and m ssion stated above. The outcone of this
nmodel program structure is foreseen that on conpletion of this programthe
students will be able to apply the know edge of hotel, hospitality and tourism
and core area specialization to the solution of conplex hotel nanagenent
probl enms faced on a day to day bases in the industry. To achieve this vision,
college is equipped with state of the art technology Iike two well maintained
computer | abs, projectors, finest cooking and baking equi pnent, three nodern
wel | designed restaurants, banquet hall and class roons with a projector
facility. Infrastructure is a major boon to Atharva Col |l ege of Hotel Managenent
where each departnent is designed and equi pped keeping in mnd the current
trends and innovation being followed in the hospitality industry. As an
additional recreational facility, students are allowed to use the canpus
swi nmi ng pool after college hours. Students can al so use the inhouse gymasi um
for physical fitness Additionally, Misic is also played for students every
Friday evening to distress thenselves. Academ cally along with the syllabus we
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al so conduct bridge courses related to Bartending, Food Production, Bakery and
Housekeepi ng. These courses hel p students to enhance their know edge and
i nnovative thinking abilities and al so assist the students to develop their
practical skills related to their area of interests. Al these activities help
the students to develop their professional abilities. Events are given notable
i mportance as they help the students to nurture their sense of responsibility
and build up teamworking ability that strives towards one goal of success.
Faculty’'s guide the students in every stage of the event including planning,
execution of the plan and feedback. Students are also notivated to participate
in intercollegiate conpetitions. Students are and placed for training in
reputable five star hotels in Munbai, India and around the globe. Diversified
training is given to students as they are trained in all the operational
departnents of the hotel. Some of the students are placed even in the best fine
di ne restaurants, clubs and resorts which help themget trained and be one with
the current industry trends. Industry experts are invited for a guest lecture
to make students aware of industry happenings and al so students |learn fromthem
many new i ndustry trends, this helps the fresh students to choose their area of
i nterest and

Provide the weblink of the institution

8.Future Plans of Actions for Next Academic Year

B.Sc. Hospitality and B. A culinary course will prepare one with several career
options in the food industry. To provide adequate know edge, skills exposure in
the field of Culinary Arts that commensurate with the requirenents of the
I ndustry. To prepare students to exploit newy created opportunities in the
Culinary Profession both, at the domestic international level .This will create
an additional avenue of self-enmploynment. Students will be able to pronote Indian
cuisine globally to international students. To gain | eadership skills and inbibe
a customer focused orientation through an understanding of the role of a team
| eader / supervisor. ¢ Organizing nore semnar / Wrkshops to keep the students
up to date with the industries trends, thus hel ping them apply their contextual
know edge to their profession. This will increase their networking with others
and renewi ng notivation and confidence. ¢« Arrange paid internship abroad for
students. This will give themthe exposure on an international platform This
al so gives thema noral boost to tackle issues that may cone across. -«
Encouragi ng of Faculties to attain their higher education, this allows the
faculties to teach with a variety of strategies thus maki ng class room sessi ons
nore interactive.  International Exposure for the students by sending them for
International Industrial Visits. These Visits provide exposure to students at
gl obal 1evel which enables themto |earn the cross cultural nanagenent practices,
conparati ve anal ysis of the business phenonenon and opportunities in various
countries. ¢ Making Project work nore exciting — Students were asked to create 3D
nodel s for their courses such as Wne Mking process, Guest Room Layout,
Decorative cakes, Variety of Cheeses. This will help as a teambuilding activity
and the students will gain better know edge on the subject ¢ Mire Faculty
Devel opnent Programto be introduced in the next academi c year. Such Prograns It
i nproves the acadeni c experience at institutions for teachers and students. The
programw || help the faculties inprovise in the delivery of their content. This
will enable the faculties to use teaching tools as per the different audiences
they have with one class room ¢ To further strengthen the ICT Tools in
cl assroons. ¢ Increase the involvenent of students, teaching and non- Teachi ng
staff towards corporate social responsibility. Corporate social responsibility is
the thoughtful and practical way to give back to the society. « Pronote
entrepreneurship and i nnovative culture that will help young m nds who to be
entrepreneurs establish their own business after their conpletion of their
program < Inproving on the infrastructure with the addition of a new sports




compl ex. Regul ar physical activity hel ps keep your key nental skills sharp, this
wi Il create a bal ance between curricular extra curricular . < Introducing nore

t hemre Breakfast’s/ Lunch’s/H - Tea's /Dinner where the students will thensel ves
handl e the restaurant and kitchen operations. eln-House Resort training for the
students. This will give them and exposure to the industry with the support

gui dance of the faculties during their on the job training.
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